
United States Court of Appeals       2021-02

for the Seventh Circuit                 3/25/21

219 South Dearborn Street
Chicago, Illinois 60604              

POSITION VACANCY

Position: Programmer/Analyst

Salary Range: CL 25/1 to 26/61 ($47,407 - $84,839) per annum
Placement is dependent upon background and qualifications.  Promotional
potential to the next classification level without further competition.

Closing Date: Open Until Filled

Position Overview: The U.S. Court of Appeals for the 7th Circuit is seeking detail oriented applicants
for a full time Programmer/Analyst position. The incumbent is part of the Case
Management/Electronic Case Files (CM/ECF) team. The incumbent will be
responsible for the implementation, development, testing, and documentation of
existing and new applications software.

Representative Duties:

C Creates, maintains, and enhances Java, Perl, and Linux scripts, data/form libraries, and
applications using a variety of web-based software.

C Prepares routine and non-routine court reports, runs and distributes reports, and provides
advice to users regarding reports.

C Assists in evaluating and determining appropriate hardware, and software to support
court requirements.

C Performs technical work related maintenance of the CM/ECF system.
C Troubleshoots and fixes technical program problems.
C Participates in the analysis, implementation, operations, modifications, and support of

nationally supported automated systems, and local systems development, and
enhancement efforts.

C Responsible for database security, and database web applications.
C Provides end user technical support for PC based systems
C Installs hardware, and software, and performs system upgrades.  Responsible for

converting data files.

Required Qualifications:

• Bachelor’s Degree in a related field from an accredited college or university,
• A minimum of two years of progressively responsible experience, including at least one

year equivalent to work at the CL 24, related to the technical aspects of data processing,
office automation, and data communications and their applications, terminology and
methodology, including the accomplishment of computer project assignments that
involved systems analysis, design, programming, implementation, integration, and
management.

• Experience with SQL (Informix preferred) with a good understanding of relational
database design, and use.



Preferred Qualifications:

• Working knowledge of client and server-side Java programming.
• Experience working with any of the following : Java Swing, HTML, XML, Linux, Perl,

JDBC, ODBC, EJB servlets, JSP, or web based applications.
.

Benefits:

Benefits include ten paid holidays, paid vacation and sick leave, participation in the Federal Employees
Retirement System (FERS), Thrift Savings Plan (401k), and public transit subsidy.  Optional
participation in the Federal Employees Health Benefits Program (FEHB), Federal Employees Group Life
Insurance Program (FEGLI), Flexible Benefits Program, Federal Long Term Care Insurance Program
(FLTCIP), and Dental and Vision Insurance.  Information can be found on our website, under Human
Resources, at: www.ca7.uscourts.gov.

Application:           Please forward resume with cover letter to:

U.S. Court of Appeals - 7th Circuit
Human Resources

219 S. Dearborn Street - Rm. 1670
Chicago, Illinois 60604

Fax: 312-554-8077
E-Mail: ca7_HR@ca7.uscourts.gov

Resumes will be screened, and only selected applicants will be contacted for interviews.  Due to the
anticipated large response to this announcement only those interviewed will be notified of the selection
outcome.  No telephone calls please.

The court reserves the right to modify the conditions of this job announcement or to withdraw the
announcement without written notice to applicants.  If a subsequent vacancy of the same position
becomes available within a reasonable time of the original announcement, the court may elect to select a
candidate from the original qualified applicant pool.

All information provided by applicants is subject to verification, and background investigation. 
Applicants are advised that false statements or omission of information on any application materials may
be grounds for non-selection, withdrawal of an offer of employment or dismissal after being employed. 

The successful candidate for this position will be required to undergo a FBI background check.

Pursuant to the Immigration and Reform Act of 1986, selection is contingent upon providing proof of
being legally eligible to work in and for the United States.

Employees are required to use Electronic Fund Transfer (EFT) for payroll deposit

THIS OFFICE IS AN EQUAL OPPORTUNITY EMPLOYER

mailto:ca7_HR@ca7.uscourts.gov

